Moving beyond induction: understanding transitions in student life.

TRANSITIONS CONFERENCE, UNIVERSITY OF SHEFFIELD, JUNE 15TH 2010.

Final questions for delegates: What was the most surprising thing about today?

· Very little mention of international students during the day, especially in context of different cultural expectations – a lot of assumptions based on Western perspectives and given the importance of increasing international student numbers for financial reasons.

· The joint experience of others thinking the same thoughts and ideas.

· The number of people adverse to the need for technology – ‘an appropriate media for some’.

· The matching of anthropological ideas to a university experience

· Didn’t learn as much as I expected – wasn’t so structured (?)

· Being from America – the similarities between our university systems, as well as differences – specifically the perceived lack of financial advising and quick choices of housing.

· New approach to managing transitions is being put in place now – that could learn from and use

· It was stimulating – statistics on international students. Let universities be the cloth monkeys not the wire monkeys!!

· Just how much TUOS is leading the way in transitional issues! The reassurance that so many other staff/ universities are experiencing the same barriers and frustrations.

· Lack of focus on non-typical students. Working with practitioners was good.

· The breadth of attendance at the conference.

· The importance of attachment, which can have a major influence throughout the person’s life.

· Breadth of professions represented here is surprising and energising.
· Would perhaps have been nice to hear a student voice today (although Transitions Project does take feedback from students) [note from conference organiser- the student executive officers led a workshop in the parallel sessions]
· The certificates (for PDP!). same issue across very different institutions.

· Thinking about the psychological aspect, especially in terms of international students and what their home/ upbringing might have been like, how that will affect them in the UK – transition to the UK/ transition to university.

· How interesting it is to be with other student support staff.

· More empowering in terms of practical ideas to ‘take away’. Great to link with universities with SSDs that are more integrated – inspired.
· Happy to listen to others.

· The range of people/ jobs/ services involved/ represented.

· Number of delegates and range of jobs/ positions.

· Renewed confidence in what we are doing already.

· Scepticism of psychoanalytical theories and linking things to the past.

· How different universities have some similar and some different issues to deal with.

· So few academics present and mention of academics providing support to students in transition, when they are often the first point of contact.

· The number of different issues facing students.

· Out-duction; a new concept – tend to think more of inward journey.

· Holding onto the level as well as the ‘you’ in considering transitions.

· Realising that other universities are very different from the one I know.
· It went really well! We’re pleased but not surprised – so much work has gone into this. (members of the organising committee)

· There is a lot of support there if students know how to access it.

· How to manage anxiety in a new environment.

· Reaction to workshop 5 – awareness of how emotionally vulnerable we all are.

· The quality of the dessert and the range of vegetarian options on the menu.

