Moving beyond induction: understanding transitions in student life.

TRANSITIONS CONFERENCE, UNIVERSITY OF SHEFFIELD, JUNE 15TH 2010.

Final questions for delegates: What might you do to take these ideas forward?
· Collaborate with departments

· By being more aware of the whole and not just the parts and vice versa

· Talk to manager and disability team and exchange emails to follow up ideas

· Talk with my team about more focused support at times/ points of transition

· Re-induction

· Consider conducting an audit of services provided at different stages of the transitions process

· Work with post-16 students on a research project on transitions to university (outreach team)

· International student support – are they ‘different’ – require more 1-2-1 support rather than generic.

· Keep in contact with someone I connected with here.

· Ideas – connecting with others – sharing

· Idea about making a health and wellbeing postcard for students.

· Go and have a rest (and a think) and a drink!

· The importance of organising support/ interventions through a school/ home base

· Unsure – need to reflect. But day will inform transitions workshops already being run

· Discuss with other staff at home institution; use some tools

· EI info into faculties

· I will take these ideas to our review of student support services next year and to the Director of Student Services now.

· Development of re-induction. Identifying gaps in LOA process relating to students who require transitional support prior to returning to university life

· Report and feedback to colleagues. Need to remember support needs of continuing students. More collaboration with other support services, academic staff and work shadowing possibilities.
· Share with colleagues and use my insights into new interventions.

· Taking ‘practitioners model’ to discuss with section colleagues.

· Go back to registry and see who supports students that are taking a break from studies.

· Focus on individuals not technologies! Develop ‘people centred’ creative projects.

· Using Michelle’s concept of continuing induction past the first year. Continue programming past the initial contact.

· I could take the work of project at Sheffield back to my department to see if we could do this!

· An awareness that I can be instrumental in helping students in their transitions – keeping these at the forefront of my mind. Being aware that this may well be a new experience or part of a transition. 

· Keeping in mind the whole issue of transition and how each student is unique. 

· Feeding back to S-services.

· Talk to key people across the university, securing their buy-in. staff guide booklet.

· Rethink strategies in place.

· Leave of absence support.

· Feedback to academic unit – they might not listen. Look more closely at LOA students and ask what support they want and need. 

