Minutes of the 2009 Annual General Meeting of the MBB Post-doctoral staff society.

1) Chairman's report.

Matthew Cliff outlined the achievements of last year, highlighting the careers talks organsied by Alison Graham and the progress on SRDS. He also gave a description of what he felt were the challenges for the future. He particularly emphasised the need to rejuvenate the scientific roles of the society, and the challenges to contract staff that the financial climate presents.

2) Constitution.

The Society agreed to amend the constitution so that membership includes all Research Staff who are not PI's. This excludes those on career development fellowships or similar. This was debated but the arguments that the fellows have not expressed an interest, and the fact that they have the position as PI's means that their interests are probably different from the rest of the Research Staff.

3) Elections:

All standing were installed without opposition. The committee is now;

1. Chair: Mark Shepherd. m.shepherd@shef.ac.uk

2. Treasurer: Ed Guccione. E.guccione@shef.ac.uk

3. Webmaster: Avi Kale. a.kale@shef.ac.uk
4. Science Events: Matt Cliff. M.j.cliff@shef.ac.uk
4) Discussion.

Socials: it was felt that lunches were the best social activities. A summer barbecue is also in the pipeline pending weather and an agreed time. Also, a PhD Student vs. post-docs football match and a regular coffee morning was presented. It was pointed out that some of the committee were regularly in the Interval after  work on a Friday.

CPD discussion: This is still a concern for a large number of post-docs. The grant-writing and paper writing workshops were highlighted as being particularly useful. A lot of others were described as fun or interesting, but not useful. There was a feeling that the information content does not justify the length of the courses. Again, better targetting and an emphasis on experienced people rather than experts in CPD was thought to be important. We also discussed what we felt were important professional skills, and how best to gain them. A lot were to be gained through experience of the job (time management, networking); but sufficient experience of writing and attracting funding was hard to get, and courses are useful.

Union: We discussed union membership, and discovered that even among those attending the AGM, only two were members. The reasons for this were discussed. The principle reasons were that it seemed expensive for what you get, and people weren't sure of the point of joining. We agreed that on-going dialogue with UCU was beneficial, and suggested a meeting with the Union Rep, Jeff Green. Arising from this was the idea that membership of professional societies is tax deductible, and how to go about this was discussed (write a letter to local tax office listing your expences).

Science events: Matt Cliff outlined his plans for the post-doc seminars, suggesting a more regular timing, and having occasional talks from Academic staff and post-docs from outside MBB would be involved. This was agreed. The idea of a poster day was also discussed, and the idea that post-docs who had prepared posters for conferences should present them to the department as one event, with a prize, was put forward. This could be done as MBB, Biological Sciences, the Faculty of Science, or as the Krebs Institute.

5) Statement from new Chair.

Mark Shepherd outlined his plans for the future,  which were broadly in line with Matt Cliff's. He also emphasised the importance of raising new funds for our activities.

