
Minutes of MBB Post-Doc Society AGM

Date:  21/05/08

Chairing:  Matt Cliff (MBB Post-Doc Society Chairperson)

Guest: Prof Robert Poole, Kate Hammond

Agenda:

1. Welcome message

2. Chairman’s Report

3. Treasurer’s Report

4. Nominations

5. Lunch

6. Votes

7. Discussion

8. Coffee

1. Opening “Welcome” - Matt Cliff.

· AGM organised with lunch to attract people and promote discussion. 

· All current Committee officers except one wish to continue; however, no nominations for web-master

· Cards for raising points for discussion provided

2. Chairman’s Report - Matt Cliff.

· MBB Post-Doc Society Opening Meeting in May last year

· Primary aim to help contract research staff know what to do in terms of career development

· Andy Shepherd: Is the society aimed at all contract research staff?

· Matt Cliff: Yes.

· Progress so far:

· Society formed and working; functions by open monthly Committee meetings. The Committee consists of four permanent officers and several committee members, who can be appointed as rotating officers. Usually, there are at least 8 committee members at every meeting.

· Achievements

· Career Development Survey

· 40% of post-docs want academic career

· 40% don’t know what they want to do

· In practice, only 5-10% enter academy career

· Career Development courses: 12.5 % of the participants in all courses organised by the Medical School Postdoctoral Research Training and Development programme were from MBB

· Departmental representation

· Representatives for staff meetings.

· Research Staff Development Committee had been proposed and organised

· Analysis of RAE to determine the contribution of post-docs: 83% of the papers published by the department during the last year include a post-doc as a co-author

· Communication outside MBB

· BMS

· Medical School

· University Research Staff Working Group

· Feedback to RCUK Concordat to Support the Career Development of Researchers

· Future plans

· Induction: Welcome Strategy; Welcome Pack, “buddies”, induction sessions

· Interaction with the Research Staff Development Committee for better professional development planning

· Creating a Departmental Post-Doc Policy (similar to BMS and Medical School)

· Summer barbecue with BMS

· Researching mechanisms of bridging funding (learn from the experience in Liverpool and Bristol)

· Thanks to all the people from the Committee and outside that helped with the work.

3. Treasurer’s Report - Mark Shepherd

Money spent mainly on catering for meetings/social events.

Guest speaker seminar programme started

Robert Poole: Money has to be spent sensibly, but need to be spent so you could ask for continued funding from the University

4. Nominations: as David Wilton stands down, the position of the Webmaster is open and a replacement is required, although nominations for all posts are welcome. There were no nominations for any officers so far.

Nomination of Maya Pandya for Webmaster.

Voting for Maya to be the next Webmaster: everybody votes in favour.

David to help until November.

The other three incumbent permanent officers continue in their posts.

5. Discussion

Robert Poole: What to do to arrange the first meeting of the departmental Research Staff Development Committee? Possibly, contact Linda Harris to ask her to contact the people involved and collate the responses. The initiative should come from the Society.

Jan White: The results of the survey show that although 40% of the post-docs want academic career, only 10% enter academic career. Can we have more information about non-academic positions?

Emma Hayhurst: Sandrine Soubes runs events with ex-PhD students, including people with careers outside academia.

Matt Cliff: I think Sandrine will be keen to organise similar programme for post-docs.

Robert Poole: Sandrine Soubes should be included in the departmental Research Staff Development Committee.

6. Lunch, coffee and informal discussion.


